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In recent decades, globalization has changed the production chain,
multinational companies have been expanded and reorganized, and a knowledge
economy has emerged. All this has also increased the demand for highly skilled
migrant workers. Developed economies are increasingly in need of a lower-skilled
workforce to outsource jobs, and local workers are unable to meet this demand at
current wages. In the most dynamically developing countries, there is also a
demand for low-skilled labor, which cannot be met by domestic labor. The
problem facing many low- and middle-income countries is how to create new jobs
faster and provide good employment opportunities for their growing populations.

Important theoretical and practical aspects of labor migration form the basis
of research by domestic and foreign scientists, in particular scientists Sirant M.,
Slyusarevsky M.M., Blinova O.E., Pyatkovskaya O.R., Palagniuk O.V.,
Mytsenko I. M., Stezhko N.V., Rovenchak O., Yakshibaeva G.V., Ravenstein
E.G., Scalia G., Bahromov M., Wain S., Rontsheimer P., Akhonen E.K.,
Benavides F.G., Benah J., Hikichi Yasuhiko, Omar Mufakkir and others. However,

despite the fact that the works of these scientists reflect important aspects of



migration, the features of labor migration in modern society are still insufficiently
studied and seem to be relevant for empirical sociological research.

The purpose of the master's level degree qualification paper is theoretically to
justify and develop scientific and methodological principles and practical proposals
aimed at analyzing and assessing the impact of labor migration on the economy
and its prospectsin the context of globalization.

The object of study is the features of the international labor migration impact
on the national economies.

The subject of research is theoretical, methodological and applied aspects of
international labor migration.

The research used scientific articles by domestic and foreign authors,
textbooks and manuals on selected topics, regulations, analytical reports of
international organizations such as the ILO, UN, OECD, data from government
statistics, publications of sites and scientific papers.

Elements of scientific novelty of the work are the author's approach to
defining the essence of "labor migration"; author's classification of types and
factors of labor migration; study of the impact of labor migration on
macroeconomic and social indicators of the economy of states on the basis of
correlation-regression.

Year of Master’s level qualification paper fulfillment is 2021.
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HaliMEHYyBaHb, SKUH PO3MIIIEHO Ha 5 cTopiHkax. Po6oTa MicTUTh 6 TaGIHIh, 8
PHUCYHKIB, SIK1 pO3MIIIEH] Ha 7 CTOpiHKAaX.

KJIFOYOBI CJIOBA: TJIOBAJII3ALLA, MDKHAPOJJHA TPYJIOBA
MITPALIIS, IIOTEHILIMHA MITPAIILA, TEPXXABHE PET'YVJIIOBAHHS
MITPALIIL, COVID-19, CBITOBOBA EKOHOMIKA.

3a ocTaHH1 ACCATUIITTSA ri100aizallis 3MIHIIA JIAHIFOT BUPOOHMIITBA,
PO3IMIMPUITUCS Ta PEOPTaHI3yBAIKCS TPAHCHAIIOHAIBHI KOMITaHii, BAHUKJIA
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INTRODUCTION

Actuality of theme. Over the past five centuries, international migration has
played a role in shaping the world economy. During this long period of time,
migration includes both voluntary and forced migration of workers.

In recent decades, globalization has changed the production chain,
multinational companies have been expanded and reorganized, and a knowledge
economy has emerged. All this has also increased the demand for highly skilled
migrant workers. Developed economies are increasingly in need of a lower-skilled
workforce to outsource jobs, and local workers are unable to meet this demand at
current wages. In the most dynamically developing countries, there is also a
demand for low-skilled labor, which cannot be met by domestic labor. The
problem facing many low- and middle-income countries is how to create new jobs
faster and provide good employment opportunities for their growing populations.

Important theoretical and practical aspects of labor migration form the basis
of research by domestic and foreign scientists, in particular scientists Sirant M.,
Slyusarevsky M.M., Blinova O.E., Pyatkovskaya O.R., Palagniuk O.V.,
Mytsenko I. M., Stezhko N.V., Rovenchak O., Yakshibaeva G.V., Ravenstein
E.G., Scalia G., Bahromov M., Wain S., Rontsheimer P., Akhonen E.K.,
Benavides F.G., Benah J., Hikichi Yasuhiko, Omar Mufakkir and others. However,
despite the fact that the works of these scientists reflect important aspects of
migration, the features of labor migration in modern society are still insufficiently
studied and seem to be relevant for empirical sociological research.

The purpose of the study is theoretically to justify and develop scientific and
methodological principles and practical proposals aimed at analyzing and assessing
the impact of labor migration on the economy and its prospects.

It is necessary to explore:

1) theoretical aspects of labor migration;
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2) external and internal factors of labor migration;

3) the scale and dynamics of labor migration, its main trends and directions

4) the impact of labor migration on the leading economies of the world;

5) correlation-regression analysis between the level of employment of
foreign population and macroeconomic and social indicators of the economy;

6) development of labor migration during the pandemic and identified the
main trends in the development of labor migration in the future.

The object of study is the features of the international labor migration
impact on the national economies.

The subject of research is theoretical, methodological and applied aspects
of international labor migration.

Research methods. Statistical (for the statistical data analysis presented in
official documents), system analysis (for theoretical and methodological
substantiation of factors regarding consequences of workers’ migration),
comparative analysis, calculation-analytical (for an estimation of labor migration
impact on national economies), graphic analysis,economic modeling, forecasting
method (for forecasting the volume of migration for the coming years) are applied
in the research.

Information base of the study. The research used scientific articles by
domestic and foreign authors, textbooks and manuals on selected topics,
regulations, analytical reports of international organizations such as the ILO, UN,
OECD, data from government statistics, publications of sites and scientific papers.

Elements of scientific novelty of the work are the author's approach to
defining the essence of "labor migration"; author's classification of types and
factors of labor migration; study of the impact of labor migration on
macroeconomic and social indicators of the economy of states on the basis of
correlation-regression.

Diploma thesis: 50pages; 6tables; 8figs.; 50references; 2appendixes.
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CHAPTER 1. THEORETICAL AND METHODOLOGICAL PRINCIPLES
AND EVOLUTION OF LABOR MIGRATION IN TERMS OF MODERN
CHALLENGES

1.1  Global and regional labor migration trends

An important aspect of globalization is the increasing number of cases of
transnational migration and the rapid and continuous increase in the number of
international immigrants. In the first decade of the 21st century, the growth rate of
the world's immigrant population has tripled since the 1990s. According to the
United Nations, in 2019 the global number of international immigrants reached
272 million, which is a record. International migrants make up 3.5% of the world's
population. Migrant workers make up about two-thirds of the world's immigrants.
International labor migration will also bring new changes, new characteristics and
new challenges in the age of globalization [1].

According to the definition of the International Labor Organization, migrant
workers mean all international migrants who are working, unemployed or looking
for work in their country of current residence. The driving force behind global
labor migration stems from the huge difference in employment opportunities and
income levels between the country of origin and the recipient country [2; 3].

Generally speaking, current global labor migration has new features and
changes in terms of quantity, distribution, occupation and flows. The first is an
increase in the frequency of migration and an increase in the number of migrant
workers; secondly - uneven distribution by sex and age; third - the regional
distribution of migrant workers is linked to the income level of the host country;
fourth - the number of temporary labor immigrants (especially low-skilled)
exceeds the number of permanent labor immigration; fifth, migrant workers are
mainly concentrated in low-wage, low-skilled and low-cost sectors or industries;
sixth, migrant workers are more concentrated in the regions, with North America,

Europe and the Arab world accounting for 60%.
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Since the beginning of the new century, some new trends in the global labor
migration deserve attention. For example, the line between the country of origin
and the host country of immigrants is no longer clear, the classification of
traditional migrant workers is increasingly blurred, and current immigration
practices are more diverse than traditional practices.

The declining aging of the population and national labor force in most
developed economies and some large emerging economies indicates that migrant
workers will play an important role in supporting labor supply, filling labor
shortages and contributing to social protection funds in these countries. In fact, this
is already happening, as immigrants have accounted for 47% growth in the US
workforce and 70% growth in the European workforce in recent years [4].

In addition, the integration of migrants has always been an important part of
the migration phenomenon. Now it has become a particularly difficult topic. In an
increasingly globalized world, there has been a trend of absolute growth in the
number of immigrants over the past 50 years, and diversification of immigration
sources, socioeconomic origins and causes of migration have led to a greater
diversity of society, culture, ethics and religious beliefs in the host society. Thus,
the impact of labor and not only migration and diversity on social cohesion has
been the subject of special attention. It is reflected in the integration policies
adopted by some countries to build relations between immigrants and host
communities and to maintain social cohesion. The results of integration in one
policy area are likely to affect other areas, including language, education, labor

market integration, family reunification, political participation and naturalization

[5] [6].
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1.2 The main directions and features of migration in the European Union in

recent years and the impact of COVID-19 on the transit of migrants.

Almost half of migrant workers (48.5%) are concentrated in North America
and Northern, Southern and Western Europe, while only one-fifth of migrant
workers (21.9%) are in the Pacific region of Asia. Arab countries account for one-
tenth of the world's immigrant population.

This is a trend that has changed over the last two decades. The regions with
the largest share of migrant workers among all workers are the Arab countries (one
third), followed by North America (one fifth) and Northern, Southern and Western
Europe (one sixth).

The European institutions have drawn up a map of the main routes used by
refugees to arrive on the continent. Fig. 1.1 shows how difficult the situation is. In
addition, there are alternative routes for refugees to travel to Russia to cross the
border into Norway. This route differs from others by high costs for migrants, so it

Is inaccessible to many of them

i border route

West African route

East Mediterranean
route

CentralMediterraneanroute

Figure 1.1 —The main migration routes in the EU.

Source: Leonardo All. The main migration routes in the EU - https://www.eurodiplomat.com/main-

migratory-routes-into-the-eu/ [7].
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According to the UN, the countries from which most seekers come, some are
low-skilled workers. Since 2014, these countries are: Syria, Afghanistan, Somalia,
South Sudan, Sudan, the Democratic Republic of the Congo, the Central African
Republic, Myanmar and Eritrea. The main countries of origin are more or less
different: 41% of migrants come from Syria, 27% - from Afghanistan, 16% - from
Irag, and then Iran, Pakistan, Nigeria, Gambia, Guinea, Morocco and Senegal [8].

The main features of the migration crisis in the European Union are the
following:

v illegal border crossing by many migrants;

v" formation of a lively structure of migrants” smuggling and the lack of
a uniform legislative and executive policy in the illegal migration;

v" insufficient and irrational funding by host countries of legal, economic
and social problems of migrants and low level of employment and
education among unofficial migrants;

v" the spread of xenophobic sentiments among the population of the
European Union due to the reluctance of some migrants to comply
with local rules and laws[9].

In most countries, there are very few opportunities for the reintegration of
many workers, providing a smooth reintegration plan, such as training and
certification of skills and effective management of labor migration. In many cases,
they do not have appropriate policies or systems. In particular, millions of
immigrant workers who have lost their employment prospects are expected to
return voluntarily or forcibly to their countries in Asia and Africa.

The rapid spread of a new type of coronavirus, known as COVID-19, is
based on a modern transport system with a global connection, and international
migrants use the same transit routes and modes of transport.

In response to COVID-19, governments around the world have begun
restricting air travel. The number of scheduled flights in the week of March 23,
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2020, is estimated to have fallen by 29% compared to the same period in 2019
[10].

Preliminary research by scientists has shown that a large railway station in
Wuhan, China, was the primary source of many cases of virus transmission
between provinces. As a result of the New Year holiday, about 500 million tourists
left Wuhan before the city was closed. To curb the spread of COVID-19, countries
with large-scale rail systems, such as China, India and many European countries,
have suspended or reduced rail traffic [10].

Since the new COVID-19 epidemic continues to spread around the world,
governments have quickly adopted travel restrictions to reduce the epidemic
impact by restricting the movement of international people. These restrictions
mainly apply to international travel, but several countries have also imposed strict

restrictions on the movement of people within the country.
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CHAPTER 2. RESEARCH AND REVIEW OF THE INTERNATIONAL
LABOR MIGRATION SYSTEM, ITS IMPACT ON THE EUROPEAN
COUNTRIES AND THE WORLD

2.1 Assessment of the labor migration impact on the national economies of

countries on the example of Germany and Poland

Migration of foreign labor has long been a daily occurrence for any economy.
However, there is still no clear idea of its impact on the development of national
economies. Realizing that migration, including labor, is a complex and multifaceted
phenomenon that has a complex and ambiguous impact on economic development,
we decided to limit the analysis of its effects only to the following aspects: economic
growth (GDP, GDP per capita, inflation) and labor market (average wage, labor
productivity). For analysis, we selected Germany (known for its loyal migration
policy), Poland (as the most popular country for Ukrainian migrants) and the United
States. These countries accept a large number of international labor migrants, so the
impact of this phenomenon on their economy is interesting.

Since there is no data on the number of migrant workers in the last 10 years, we
used the indicator to build a model - the employment rate of foreigners in Germany,
Poland and the United States, respectively. To analyze the impact of labor migration
on the economies of countries, a correlation-regression relationship reflecting the
dependence of the change of one parameter on the change of another is used. A
measure of the density of such a relationship is established. At the same time, for a
qualitative and visual result, the period 2010-2019 was studied according to
macroeconomic and social indicators..

We start with Germany - the locomotive of the European Union and the
country, which other members of this group even condemn for such a loyal policy

to migrants and refugees.



18

Table 2.1 — Macroeconomic and social indicators of Germany for 2010-2019

[11,12,13]

Employment Average annual GDP GDP per . Labor
of foreign . trillion . Inflation rate, .

.. salary, in US capita, US . productivity,

population, in us in%
dollars dollars US dollars
% dollars

2010 74,4 46 772 3,396 41531 1,104 87453
2011 76,1 47739 3,744 46644 2,075 90303
2012 77,1 48392 3,527 43858 2,008 90155
2013 77,2 48862 3,733 46285 1,505 89670
2014 77 49700 3,884 47959 0,907 90911
2015 76,8 50878 3,361 41139 0,514 91555
2016 75,3 51623 3,467 42098 0,492 92117
2017 74,7 52181 3,666 44349 1,509 93230
2018 76,7 52930 3,95 47639 1,732 93593
2019 78,4 53638 3,846 46258 1,446 93548

The analysis identified two groups of indicators that have a low linear

correlation and a high correlation degree. The low correlation with the percentage

of employed foreigners has an inflation rate, the average correlation can

characterize the percentage of employed foreigners with the average wage, GDP

and GDP per capita and labor productivity.

Table 2.2 — The results of correlation analysis of the German economy

lati o
: Corre_ a_tlon Determination The degree of
Indicator coefficient .. 2 . .
R) coefficient (R®) | linear correlation

GDP 0.487 0.237 Average
GDP per capita 0.507 0.257 Average
Inflation 0.196 0.038 Low

Average annual salary 0.308 0.095 Average
Labor productivity 0.307 0.094 Average

As we can see, Germany is a fairly developed country and is dependent on

the influx of migrant workers, but not at a critical level, as the economy is

booming, unemployment is at its lowest level since reunification in 1989, and
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employment is at a record high. However, according to official data, Germany
currently lacks 1.2 million specialists. It primarily applies to the construction
industry and medical care, including the care of the elderly and sick. The German
government sees this as a real risk to the German economy. The situation is
complicated by the fact that the population of Germany is aging. To solve the
problem, Germany has no choice but to open the door to specialists from third
countries.

The percentage of employed foreigners has the greatest impact on GDP per
capita. Increasing the scale of external labor immigration leads to an increase in the
contribution of migrants to the gross domestic product of host countries. Migrants
increase the total population of working age, come with a certain level of
education, skills and competencies, contribute to the development of human capital

in the countries of entry.

49000
48000 °
47000
46000
45000
44000

y = 1037,x - 34462

GDP per capita, US dollars

43000 220,257
42000 .
41000 .
40000
74,4 75,4 76,4 77,4 78,4 79,4

The level of foreign population, in%

Figure 2.1-Linear correlation between the employment rate of foreign

population and GDP per capita in Germany

The study confirmed the direct linear-correlation dependence of the foreign

population employment on GDP per capita. The obtained equation y = 1037.6x -
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34462 indicates that an increase in the employment rate of foreign population by
1%, increases GDP per capita by 1037.6 US dollars. The linear correlation between
the indicators is average (R = 0.507). Regarding the indicator of determination
(R2), it is 25.73%, i.e., this value of GDP per capita is explained by the variation in
the level of foreign population employment. Graphs of the dependence of other
indicators on the level of employment of foreigners in table 2.7 for a clearer
analysis are illustrated in Annex A.

Before Poland entered the EU, the unemployment rate in Poland was one of
the highest in Central and Eastern Europe - 19.8%, and among the young
population exceeded 40% [14]. By joining the EU, Poland has been able to take
maximum advantage of the benefits available to every member of the European
Union. probably the largest share among all Polish migrant workers. Poland's

macroeconomic and social indicators are listed in Annex A..

Table 2.3 — Results of correlation analysis of Polish economy indicators

. Corre.la_t on Determination The degree of linear

Indicator coefficient . 5 .

R) coefficient (R%) correlation
GDP 0,612 0,375 High
GDP per capita 0,619 0,384 High
Inflation 0,297 0,088 Low
Average annual salary 0,823 0,677 High

Labor productivity 0,904 0,884 Very high

According to the results of the study, almost all selected indicators have a
high degree of correlation with the employment rate of the foreign population,
except for the inflation rate, which has a low correlation. Poland is quite dependent
on migrant workers, especially in the level of wages, labor productivity, and
therefore has its impact on GDP per capita.

Polish media and experts claim that the role of Ukrainians in the local

economy is becoming increasingly important. In February 2020, the influential
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Warsaw newspaper Gazeta Rawna determined that the collective image of
Ukrainians takes the second place in the ranking of the 50 most influential people
in the Polish economy - right after Prime Minister Mateusz Morawiecka and higher
than President Andrzej Duda. [15].
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Figure 2.2—Linear correlation between the level of employment of foreign

population and the average annual wage in Poland

As can be seen from the graph, the change in the average annual wage by
67.7% can be explained by the variation in the employment rate of the foreign
population. This statement is confirmed by a direct linear relationship detected during
the study. The linear correlation between the indicators is high (R = 0.823), and a
change in the employment rate of the foreign population by 1% leads to an increase in
the average annual wage by 317.09 US dollars. It is interesting that migrants go to
Poland in search of better wages, and themselves contribute to its increase.

Another indicator that showed a very high correlation with the level of
employment of the foreign population is labor productivity. It is not surprising,
because every year hundreds of migrants of working age go to Poland, full of

energy to work and earn money. Since Ukrainians occupy a special place among
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migrants, we look at this statement. Statistics of the National Bank of Ukraine
determine that over the past two years, migration has led to a reduction in the
country's labor force by 5-8%, with the most productive workers leaving first. "A
significant number - about 70% - are men. In terms of age, about 35% are migrants
under 30, and this has become a trend. A few years ago, the number of young

migrants was much lower." [16].
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Figure 2.3—Linear correlation between the employment of foreign population

and labor productivity in Poland

GDP and GDP per capita are also highly correlated, as many migrants are
involved in the industrial, construction and new production sectors in Poland and
increase their scale. In particular, Ukrainians are more likely to go to work in
factories, warehouses, construction sites, seasonal work, and less involved in
services.

As for the USA, the most powerful country among the selected countries, it
IS very interesting to analyze the impact of migrants on its economy, because this
country is called the country of migrants. All indicators of the economy and labor

market are given in Annex A.
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Thus, the assessment of the labor migration impact on the economies of the
world has shown that this phenomenon has a significant impact on some
macroeconomic indicators. Against the background of the above, we can conclude
that Poland is developing with increasing labor migration, most of all in the
indicators of average wages and productivity. The lowest level of employment of
foreign population, among selected countries, affects Germany, although we can

not say that there is no impact at all.

2.2 Analysis of the scale and distribution among participants in international

labor migration

In modern globalization and integration of economic relations, international
labor migration occupies a special place in the socio-economic development of almost
any country in the world and is a kind of country’s development indicator, which
depends on flows, scale, direction, intensity and features of migration [17]. On the one
hand, migrant workers, arriving in a country, increase its labor potential, meet the
needs of the economy in labor, on the other hand, sending remittances to their
countries, they provide material support to their family members.

At the present stage of development, international labor migration has spread to
all continents and is global in nature. According to experts, more than 3% of the
world's population does not live in their country of origin, but abroad [18].

Based on World Bank calculations, international trade has fewer benefits to the
global economy than international migration. The theoretical model of equilibrium of
the world economy states that with the growth of the number of migrants in 2025 by
8% more than in 2000, global income will increase by 0.6% (for developed countries
by 0.4%, and by 1.8% for developing countries). Based on the results of this model,

migration promotes development and distributes global wealth more fairly [19].
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According to the latest available estimates, in 2017 there were approximately
164 million migrant workers in the world, which is almost two thirds, or more
precisely 64%, of the 258 million international migrants in the world. Among labor
migrants, 96 million are men and 68 million are women, 58.4% and 41.6%,
respectively. Compared to the world's population of international working-age
migrants, who are considered to be 15 years old (234 million), migrant workers make
up 70 percent of the total. However, for a number of reasons, these global indicators
are likely to be underestimated. Although global studies on labor migration have been
conducted before, the ILO notes that they cannot be compared to 2017 due to
differences in the definition and changes in methodology and data sources [20].

For comparison, according to ILO estimates, in 2013 there were 150.3 million
migrant workers worldwide. Of these, 83.7 million are men and 66.6 million women -
respectively 55.7% and 44.3% of the total (Fig.2.1) [21].
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Figure 2.4 — Number of migrants by categories in 2013 and 2017 [21; 22]

Analyzing these data we see an upward trend in labor migration. Moreover,
between 2013 and 2017, the share of men among migrant workers increased from
55.7% to 58.4%, while the share of women among migrant workers fell from 44.3%

to 41.6% over the same period. The higher proportion of men among migrant
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workers can also be explained by a variety of factors, including a higher likelihood of

women migrating for non-work reasons (such as family reunification) and possible

discrimination against women. which reduces the possibility of their employment in

the countries of destination. Social stigma, discriminatory policies and legislation, and

violence and harassment not only undermine women's access to decent work, but can

also lead to low wages, lack of equal pay and underestimation of women's-dominated

sectors.

111.2 million (67.9%) of the 164 million migrant workers worldwide work in

high-income countries, 30.5 million (18.6%) in above-average countries, 16.6 million

(10.1%) - in countries with below-average incomes and 5.6 percent. million (3.4%) in

low-income countries (fig. 2.7)
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Figure 2.5 — Distribution of labor migrants by income level in 2013 and

2017[21; 22]

From 2013 to 2017, the concentration of migrant workers in high-

income countries decreased from 74.7 to 67.9%, while their share in middle-

income countries increased, indicating a change in the number of migrant workers

from high-income to lower income of countries. This growth can be explained by

the economic development of some low-income countries, especially if these

countries are in close proximity to the countries of origin of migrants with close
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social networks between the countries of origin of migrants and countries of
destination.

The main areas of migrants’ activity: agriculture, industry, including
production and construction, and services. Moreover, the service sector accounts

for more than 71% of all employed migrants, 7.7% of whom work in households.

Table 2.4 - Distribution of labor migrants by sectors of economic activity in
2013

Migrant workers, in millions Migrant workers, in% of the total

Total Men Women Total Men Women
Agriculture 16,7 9,3 7,4 11,1 11,2 11,1
Industry 26,7 16,6 10,2 17,8 19,8 15,3
Services 106,8 57,8 49,0 71,1 69,1 73,7

It is interesting to note the gender differences in the distribution of migrant
workers by economic sectors. For both sexes, the share of agriculture is almost the
same (about 11%). Men are more often employed in industry (19.8% vs. 15.3% for
women), and less in services (69.1% compared to 73.7% of women). This
difference in the attitude of the service sector is reflected in the more active
participation of women as domestic servants. If we do not take into account
employment at home, the gender structure of employment in other service sectors

shows that they employ 65.4% of men versus 61.0% of women.

We look at the study "Labor migration from Ukraine: change of country of
employment, growing macroeconomic impact", authored by the German Advisory
Group in Ukraine [24].

The Ukrainian Labor Force Survey (LFS) with special migration modules
for 2012 and 2017 considers migrant members of households in Ukraine, i.e.,
mostly temporary migration (regular and irregular). Information on partner
countries, in particular agreed by Eurostat, applies to all citizens of Ukraine who

are officially employed.
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Table 2.5 — Number of Ukrainian migrants by employment country,

thousand people

Labor force survey (LFS) Partner country data
2012 ‘ 2017 2012 2017
Former USSR
Belarus 21 22 No data | No data
available available
Kazakhstan No data | No data | No data | No data
available available available available
Russia 510 343 No data | 346
available
EU countries
Czech Republic | 152 123 103 116
Germany 28 10 112 118
Italy 156 147 225 235
Poland 169 507 122 451
Portugal 21 21 44 32
Spain 52 No data | 78 89
available
Total in the EU 779 1177
Others
Israel No data No data | No data
available available available
USA No data No data | No data
available available available
Other countries | 70 93
Total 1182 1303

According to the study, the main host countries of Ukrainian workers are
neighboring countries - the Russian Federation, Poland, the Czech Republic, as
well as the countries of Southern Europe (ltaly, Spain, Portugal). The results of
2012 compared to 2017 show that the distribution of migrant workers by
destination has changed over the years: the share of the Russian Federation has
decreased, and, conversely, the share of European countries has increased,
especially Poland. Poland is currently the main host country for labor migrants
from Ukraine. This trend is due to the needs of the state labor market, as well as

employment legislation that allows foreigners to stay in Poland for up to 6 months
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during one. Ukrainians also migrate to Poland due to territorial and cultural
proximity [24].

In 2017, 70% of Ukrainian migrants are men and they predominate in all
countries of employment, except Italy, where 71% of the foreign workforce are
women, who provide services as housewives, care services in Italian families. Men
are more physically involved in construction, industry and agriculture.

According to this study, people with higher education are less likely to migrate,
while those with vocational education are more represented among the foreign labor
force: the share of migrants among the working age population is 45%, which is
higher than the level of migrants with higher education (33%). Conversely, migrants
with some professional training account for 34% of the number of migrants (46% in

Poland), which is only 24% of the total working age population.
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CHAPTER 3 The main problems of labor migration in terms of regional
governance, finding solutions and further forecasts
3.1 Research of the latest achievements, problems and consequences of labor

migration in the European space

Developed economies remain the main destinations for immigrants from
around the world. However, although the share of immigrants living in developed
economies continues to grow, growth has slowed compared to the last few decades
(2014 compared to 2010), which may be the result of the recent economic crisis.

There is a great historical difference between labor migration to destinations
during the post-World War Il reconstruction period and labor flow in a regional
group (especially in the EU integration process) and South-North labor migration
over the last two decades. Although the first two were carried out at the same time
as the consolidation of labor legislation and social protection systems, the current
migration of labor to developing economies is taking place in the context of often
weaker systems.

This increase in modern mobility has at least two important implications for
countries with weaker governance systems. The first is the urgent need to
disseminate and implement international labor standards and sustainable technical
assistance to ensure the proper management and implementation of the Sustainable
Development Goals. Although labor migration South-North can bring positive
benefits to migrant workers and their families, due to the lack of clear labor
legislation and social protection system, as well as a functional mediation
mechanism in the labor market, social and economic costs will remain high, and
the development of low efficiency.

The second impact is that regional economic communities and regional
consultation processes play a more important strategic role in providing Member
States with policy guidance and technical frameworks to facilitate the adoption and

implementation of coherent policies that meet international labor standards. They
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can promote trust, unity and unity between source countries, rather than allow
unrestricted competition.

Although the impact of immigration and diversity on social cohesion is
unclear, there is a close relationship between social cohesion and immigrant
integration. If part of the population (including immigrants) is excluded from
certain areas, communities, cities and / or countries, social cohesion will not be
achieved. Therefore, despite the lack of a universal definition, the concept of
"Integration” may include social cohesion and the integration of immigrants in
various social spheres, such as education, health, employment, housing, civic and
political participation.

Opponents of more open migration policies are often concerned about the
possible displacement and consequences of strong migration, as well as the fiscal
burden of assimilation and integration policies. On the other hand, Europe has high
hopes for immigration, which is designed to intercept some of the negative effects
of demographic change. Indeed, immigration affects the economy of the host
country through a wide range of channels. This changes the number and
composition of the labor force, affects the accumulation of capital and demand for
goods and affects the state budget, tax revenues and transfer payments [25]. All
these channels must be taken into account when assessing the economic
consequences. The latter also strongly depend on the characteristics of migrants
and the rapid and successful integration of the labor market [26]. The most
important factors from the economic point of view are the age and educational
structure of immigrants. Other important aspects are wage flexibility, the degree of
complementarity or substitution, ie how similar or complementary migrants are,
and the rapid adjustment of capital and export stocks [27].

In general, migration is common among young, single, skilled adults [28].
Age is a very limiting factor in the decision to migrate. As a rule, international
border crossings take place in a narrow age range of 25 to 35 years. People over
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the age of 40 decide to take this step only in exceptional cases, as the intangible
costs of migration, in particular, are much higher for them than for young people.

It is also striking that migrant workers often have a higher average level of
education than their country and are often even more highly skilled than the
population in the target country. In OECD countries, about a third of immigrants
have a university degree [29]. One possible explanation for this is that for highly
qualified people, the cost of migration is lower on the one hand and lower on the
other.

Defining the terms "inclusion™ and "cohesion” is a difficult task, as there is
currently no accepted definition. The frequent use of various closely related terms
and the difficulty of identifying these terms further exacerbate the vagueness of
these concepts [30].

In a broad sense, social cohesion can be defined by the concepts of "unity",
"closeness”, "tolerance” and "harmonious coexistence”. This is not necessarily
related to migration and immigration. Generally speaking, it concerns a connection
that connects society as a whole through trust and common social norms. Although
this link is largely weakened by wealth and income disparities, poverty or conflicts
between communities, races or ethnic groups, the impact of immigration
(especially diversity) on social cohesion is becoming increasingly questionable.
However, so far empirical evidence is ineffective. While some studies show that
diversity has a negative impact on countries such as the United States, UK and
wider European studies have found that income inequality and poverty have a

greater impact on social cohesion than diversity.

Table 3.1 - Summary of the main models of modern integration

Immigration Social

Integration model adaptation | acceptance

Examples of policies

White  Australian | Restrict "non-
Assimilation Hiah Low politics, 1901-1966 : white” immigration
g :and assimilate

' "white" immigration
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Canada, the policy : Recognize that
of multiculturalism, | "multiculturalism
1971 : reflects the diversity
_  of Canadian society,
Low High ' culture and
» ethnicity"

Multiculturalism

European Union | Think of synthesis
Action Plan for the | as a "dynamic two-
Fusing Average Average | Integration of Third- | way process"
Country  Nationals, :

2016 :

Source: Hikichi Yasuhiko. The paradox of immigration integratioh. /I Bulletin of the Faculty
of Modern Humanities of the University of Waco Ne 8 (March 2015) [30]

Different models have been adopted to restore the balance between diversity
and unity, but some argue that this balance has been lost due to the introduction of
multiculturalism. At the national level, the model we rely on today is the
integration model, the model between assimilation and multiculturalism. She
believes that the adaptability of immigrants and the acceptance of the host society
have reached a medium level. Although there is no generally accepted definition, it
is generally considered to be a two-way process of mutual adaptation between
immigrants and the society in which they live. At the local level, anintercultural
integration method has emerged that emphasizes the importance of contacts and
connections between people from different backgrounds, including immigrants and
citizens. It is based on the idea that diversity is an asset and aims to build mutual
understanding and multiculturalism and use it to combat discrimination and
inequality. This description of the policy stems from Quebec's response to
Canadian multiculturalism in the 1980s, and has since been adopted by a growing

number of cities, districts, and countries such as Spain and Italy [31].
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3.2 Recommendations on ways to improve the system of state regulation of
international labor migration in Europe and forecasts of its future development

during the pandemic

In view of all the aspects analyzed in this study, it can be said that the
European Union is experiencing one of the most delicate moments, related in
particular to issues such as migration. This is a turning point, which is also due to
such pressing issues as Brexit or exclusion from citizenship under the European
project. Given all this, and bearing in mind that migration in the world at large and
in Europe in particular is a present and future reality, a reconfiguration of
environmental policy is at least necessary.

The following are a number of suggestions or recommendations that could
be considered to address migration issues or at least improve the current situation:

The following guidelines may be valuable to achieve the practical effect of
the above principles:

— to formulate and implement national, regional and multilateral labor
migration policies guided by international labor standards, other relevant
international standards and multilateral agreements concerning migrant workers;

— to ensure continuity between labor migration, employment and other
national policies to understand the broad social and economic impact of labor
migration, as well as to promote decent work for all and to promote full,
productive and free choice of employment;

— to create a mechanism to ensure coordination and consultation
between all government ministries, authorities and agencies involved in labor
migration;

— to implement policies to solve specific vulnerabilities of certain
groups of migrant workers, including migrant workers in abnormal conditions;

— to ensure that labor migration policies consider gender aspects, and

emphasize the challenges that women often face in the migration process;
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— to ensure that specific structures and mechanisms in these government
ministries have the necessary functions and capabilities to develop, formulate and
implement labor migration policies, including, if possible, the establishment of a
special unit to work with migrant workers;

— to establish tripartite procedures to ensure that employers ‘and
workers' organizations consult on labor migration and take their views into
account.

All these recommendations or suggestions could take place in society, as
they are not unattainable or unrealized actions. However, brakes or barriers are
often set by those who could change the situation for the better.

The 2020 pandemic and its consequences have changed the lives of people
around the world. And it has had a particularly strong impact on the migrants’
lives, according to a report by the Organization for Economic Co-operation and
Development (OECD). During the fight against coronavirus and anti-
epidemiological restrictions, migrants played a significant role in health, retail and
supply.

The pandemic has sharply reduced migration to OECD countries.
According to preliminary data, in the first half of 2020 the influx of migrants was
twice less than in the same period last year. The issuance of new visas and permits
in OECD countries in the first half of 2020 fell by 46% compared to the same
period in 2019. It is the largest reduction ever recorded. In the second quarter, the
decline was 72% (Fig. 3.1).
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Figure 3.1 - Permits and visas issued to OECD countries in 2019 and 2020

In general, 2020 is expected to be a historic minimum for international
migration in the OECD region. And, according to forecasts, in the near future the
situation is unlikely to change - even with the recovery of the economy. Experts
cite the pandemic transformation of the labor market and the growing transition to
telecommuting as one of the reasons.

All this also includes rethinking the role of the European Union in the
international arena and strengthening the democratic model. The positions of the
past must be saved, supported and not overlooked what motivated European
leaders to move forward in areas such as the Schengen area. It follows that the
European Union and the world at large must plunge into the process of
introspection, as the decades-long role of human rights defenders has called into

question the very values that support it..
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3.3. Impact of the COVID-19 pandemic on Ukrainian migrants

COVID-19 has put an end to life in Ukraine, leaving many migrant
workers with a difficult choice: to stay abroad and work in dangerous
conditions; lose your job and quarantine, unemployed, in a foreign country; or
return home where there is no work.

Remittances from migrant workers are an important source of income
for Ukraine. Families of migrant workers rely on money to go home to meet
their immediate needs from food and housing to education and health care. The
current business slowdown and the coming recession could negatively affect
the earnings of migrant workers. Remittance-dependent families and
communities are likely to experience “cost-cutting” and “lower consumption”
effects, creating economic problems in communities of origin.

Despite the spring wave of migrant returns and further difficulties in
their countries of employment, Ukrainian migrant workers continue to do
everything possible and impossible to support their families.

Labor migration is the main tool of remittances. Thus, private transfers
in 2020 ($ 12,121 million) increased by 1.68% compared to 2019 ($ 11,921
million): they consist of net wages of international migrants and private
transfers (Table 3.2). Net wages form the part of a family member's earnings
abroad that is sent to the household in their economy and is the difference
between the migrant's wages and their expenditures in the recipient country.
Transfers are made through official and unofficial channels.

Contrary to previous forecasts of a significant decline in private
remittances due to the coronavirus crisis (the World Bank predicted an annual
decline of 14%) in January-August 2020, in Ukraine the decline was only 6.4%
[49], but NBU external sector statistics show annual growth of remittances of

international migrants to Ukraine.



37

Table 3.2 - Volumes of private remittances to Ukraine, million dollars USA

[49].
Indicat Year
hdicator 2018 2019 2020
Net wages(NW) 7911 8907 8796
Privatetransfers(PT) 3200 3014 3325
Private transfers(NW+PT) 11111 11921 12121

Preliminary forecasts were made in connection with the closure of

Ukraine's borders in the spring of 2020, and the return of millions of migrant

workers home. Indeed, the largest decline in foreign private remittances since

the introduction of quarantine measures was observed in March, April and

May, as shown in Figure 3.1.
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Fig. 3.1. Dynamics of private remittances to Ukraine by 2020, $ million USA

Source: according to the data [49].

Since 2015, when the National Bank of Ukraine began to keep statistics,

the largest volumes of private remittances are made from countries such as
Poland, Russia, the Czech Republic, the United States and the United

Kingdom. Poland has been in the lead from 2016 to the present.

From 2015 to the third quarter of 2020, Ukrainians transferred more than

$ 16.1 billion from Poland. USA.
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Analyzing the volume of private remittances during the COVID-19
pandemic, during the I-11l1 quarters of 2020, they amounted to 8928 million
dollars. USA. In terms of the main recipient countries of Ukrainian migrants,
no major structural changes took place - 27.5% were transfers from Poland,
9.7% - from Russia, 8.6% - from the Czech Republic, 8.0% - from the United
States, 7.2% - from the United Kingdom.

Since during the COVID-19 crisis, contrary to expectations, there was an
increase in remittances during 2020, an increase of 17% compared to 2019,
respectively, increased remittances of individuals in foreign currency in
various regions and regions of Ukraine. Growth is observed in all regions of
the country, as well as Kyiv and Sevastopol.

The only exception is the FEZ "Crimea" (-88.6%).

Transfers to such Ukrainian regions as Zakarpattia (+ 47.7%), Ivano-
Frankivsk (+ 44.6%), Ternopil (+ 38.8%), Chernivtsi (+ 37.5%), Volyn
increased the most + 35.0%), Lviv and Khmelnytsky (+ 34.9%), the least -
Cherkasy and Kharkiv (6.4%).

In absolute terms, the largest amounts of remittances are sent to Kyiv
and Odesa region.

Ternopil families received much more money during the pandemic than
in 2019. The remittances contribute to the development of households and the
movement of the economy, human potential, poverty and inequality, foreign
exchange earnings, but such data suggest that there is an outflow of labor,
including highly skilled workers in the region.

The Ukrainian government's desire to limit emigration is understandable
- the mass outflow of labor may have negative consequences for the country in
the future. Migrants do not pay taxes in Ukraine, but receive certain forms of
social assistance from the state, such as sick leave and maternity leave,
compensation for injuries at work, and pensions. Another issue of concern is

the fact that many Ukrainians working abroad work without qualifications or in
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low-skilled jobs.

The problem for Ukrainians remains that most migrants abroad work in
areas that do not allow them to work remotely during lockdowns and other
quarantine activities, and that when businesses reopen, governments in
destination countries are likely to prefer hiring their own citizens.

Poland is most interested in Ukrainian workers, as most of them already
worked there before the pandemic (almost 12% of all workers). A study by the
National Bank estimates their contribution to 11% of Poland's GDP between
2014 and 2018 [50]. Poland quickly adapted to the new challenges of the
pandemic, allowing Ukrainians whose legal stays had expired to remain in the
country legally. The Polish government has allowed the issuance of work visas
by mail, facilitating the employment of foreign workers.

At the same time, Ukraine lacks a balanced migration policy, let alone a
strategy. As a result of the pandemic, the number of unemployed reached half a
million, according to statistics from the Ukrainian State Employment Center,
and the only active sectors are logistics, security and trade. Ukraine needs a
real strategy to encourage its citizens to return, including industrial and job
development programs.

Given the current volatile economic situation in Ukraine, including high
unemployment and low wages, Ukrainians will continue to try to work abroad,
especially within the EU. However, the migration flow may slow down due to
the epidemiological situation in our country and the world. Despite this,
Ukrainian migrants are even more eager to accumulate their forces and

resources and send funds to all regions of Ukraine to take care of their families.
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CONCLUSIONS

In general, today's international migration, as in previous eras, is closely
linked to the development of the host country and the country of departure.
Migration is an ideal way to promote overall development. It is done to improve
the economic and social conditions in the two types of countries in a coordinated
or joint way based on the complementarity of origin and destination countries.
Migration has played a positive role in enabling workers to meet labor needs in
developed and high-growth developing countries, while reducing unemployment
and underemployment in countries of origin, and in the process bring benefits to
the latter. Remittances, savings and knowledge.

Thanks to this study, the following conclusions were drawn:

1. According to the International Labor Organization, migrant workers
are all international migrants who are working, unemployed or looking for work in
their country of current residence. The driving force behind global labor migration
stems from the huge difference in employment opportunities and income levels
between the country of origin and the recipient country.

2. Almost half of migrant workers (48.5%) are concentrated in North
America and Northern, Southern and Western Europe, while only one-fifth of
migrant workers (21.9%) are in the Asia Pacific region. Arab countries account for
one-tenth of the world's immigrant population. This is a trend that has changed
over the last two decades. The regions with the largest share of migrant workers
among all workers are the Arab countries, followed by North America and
Northern, Southern and Western Europe.

3. The main features of the migration crisis in the European Union are
considered to be the following: illegal border crossing by many migrants;
formation of a lively structure of migrants’ smuggling and the lack of a uniform
legislative and executive policy in the field of illegal migration; insufficient and

irrational funding of host countries for the legal, economic and social problems of
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migrants and the low level of employment and education among informal
migrants; the spread of xenophobic sentiments among the population of the
European Union due to the reluctance of some migrants to abide by local rules and
laws.

4, Since the new COVID-19 epidemic continues to spread around the
world, governments have been quick to adopt travel restrictions to reduce the
epidemic impact by restricting the international people’s movement. These
restrictions mainly apply to international travel, but several countries have also
imposed strict restrictions on the movement of people within the country..

5. The pandemic has sharply reduced migration to OECD countries.
According to preliminary data, in the first half of 2020 the influx of migrants was
twice less than in the same period last year. The issuance of new visas and permits
in OECD countries in the first half of 2020 fell by 46% compared to the same
period in 2019. This is the largest reduction ever recorded. In the second quarter,
the decline was 72%.

6. Migration of foreign labor has long been a daily occurrence for any
economy. However, there is still no clear idea of its impact on the development of
national economies. Realizing that migration, including labor, is a complex and
multifaceted phenomenon that has a complex and ambiguous impact on economic
development, we decided to limit the analysis of its effects only to the following
aspects: economic growth (GDP, GDP per capita, inflation) and labor market
(average wage, labor productivity).

7. Germany is a highly developed country and depends on the influx of
migrant workers, but not at a critical level, since the economy is booming,
unemployment is at its lowest level since reunification in 1989, and employment is
at a record high. However, according to official figures, Germany currently lacks
1.2 million professionals. It primarily applies to the construction industry and
medical care, including the care of the elderly and sick. The German government

sees this as a real risk to the German economy. The situation is complicated by the
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fact that the population of Germany is aging. To solve the problem, Germany has
no choice but to open the door to specialists from third countries.

8. Poland is quite dependent on migrant workers, especially in terms of
wages, productivity, and therefore has an impact on GDP per capita.

Q. Assessment of the labor migration impact on the world economies has
shown that this phenomenon has a significant impact on some macroeconomic
indicators. Against the background of the above, we can conclude that Poland is
developing with increasing labor migration, most of which is observed in the
indicators of average wages and productivity. Germany has the least foreign
employment rate among selected countries, although it cannot be said that there is
no impact at all.

10. According to World Bank estimates, international trade has fewer
benefits to the global economy than international migration. The theoretical model
of equilibrium of the world economy states that with the growth of the number of
migrants in 2025 by 8% more than in 2000, global income will increase by 0.6%
(for developed countries by 0.4%, and by 1.8% for countries developing). Based
on the results of this model, migration promotes development and distributes
global wealth more equitably.

11. The main areas of migrants’ activity: agriculture, industry, including
production and construction, and services. Moreover, the service sector accounts
for more than 71% of all employed migrants, 7.7% of whom work in households.

12.  Different models have been adopted to restore the balance between
diversity and unity, but some argue that this balance has been lost due to the
introduction of multiculturalism. At the national level, the model we rely on today
is the integration model, the model between assimilation and multiculturalism. At
the local level, an intercultural integration method has been developed. It
emphasizes the importance of contacts and relationships between people of

different backgrounds, including immigrants and citizens.
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13.  The European Union and the world must plunge into the introspection
process since the decades-long role of defending human rights has called into

question the very values that uphold it.
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APPENDIX

Appendix A

Table A.1 — Macroeconomic and social indicators of Poland for 2010-2019
[11,12,13]

Employment

of foreign Average annual GDP GDP per Inflation Labc_)r_
CI : billion . . productivity,
population, in | salary, in USD capita, USD | rate, in %
% uUSD uUsSD

2010 58,8 24534 479,321 12599 2,581 29410
2011 62,9 24536 528,832 13893 4,239 30771
2012 71,1 24320 500,361 13145 3,56 31206
2013 69,5 24597 524,234 13781 0,992 31654
2014 72,1 25098 545,389 14347 0,054 32015
2015 73,1 25648 477,581 12572 -0,874 32839
2016 72,6 26934 472,037 12431 -0,665 33250
2017 75,3 28071 526,381 13861 2,076 34260
2018 78,7 30091 587,114 15460 1,813 35732
2019 82,6 31970 592,164 15595 2,227 37321

Table A.2 — US macroeconomic and social indicators for 2010-2019 [11, 12,

13]

Employment

ofpfor)(/aign Average annual SDP GDP per Inflation Labc_)r_
population, | salary, in USD illion capita, USD | rate, in % productivity,
in % USD usD

2010 77,4 60248 14,992 48467 1,64 105734
2011 78,1 60330 15,543 49886 3,157 106512
2012 78,5 60826 16,197 51610 2,069 106728
2013 79,6 60542 16,785 53117 1,465 107792
2014 80,9 61447 17,552 55047 1,622 108477
2015 81,3 62982 18,219 56882 0,119 109816
2016 81,8 63079 18,707 57927 1,262 109714
2017 82,6 63734 19,485 59957 2,13 110366
2018 82,8 64397 20,529 62840 2,443 112038
2019 83,4 65836 21,374 65118 1,812 114003
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Figure A.3 - Linear correlation between foreign employment and German
inflation
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Figure A.6 - Linear correlation between the level of foreign employment

and GDP per capita in Poland
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